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AIDP/ASCD PROVINCIAL OFFICE
HOLIDAY CLOSURE
Our office will be closed
December 23rd 2019 – January 3rd 2020
All of us wish you a very Merry Christmas,
Happy holidays and
A happy new year!

Provincial Office Staff Contact:
Jessica Mugford – aidp.ascd.admin@bcaafc.com
AIDP/ASCD Administrative Assistant
Diana Elliott – advisor@aidp.bc.ca
AIDP Provincial Advisor and Professional Development Funds Coordinator
Jackie Watts – advisor.ascdp@bcaafc.com
ASCD Provincial Advisor and Partnerships Project Coordinator
Suzanne Jackson – childcare@bcaafc.com
BCAAFC Child Care Planner

The AIDP/ASCD Provincial
Websites Are Launched

We are happy to finally announce that the updated AIDP Provincial website and
the updated ASCD Provincial website are both online and running!
You will find the same information about our provincial office, regional advisor
contacts and program contacts. We will continue to add important or relevant links
to research, resources and information.
All our AIDP/ASCD contact information is as up to date as possible, so, if you do
not see your program, AIDP/ASCD staff name(s) or contact information, please
connect with Jessica Mugford with your important updates/information.

Jessica Mugford
Phone – 250-388-5593
Toll free – 1-866-338-4881
aidp.ascd.admin@bcaafc.com

AIDP/ASCD Regional Advisor Contact List

From left to right:
Diana Elliott, Connie Deanne, Dixie Hunt-Scott, Natasha Jones, Jackie Watts,
Jessica Mugford (admin), Angela Wrede, Carmen Hartle, Lisa Vienneau, Tanya Brown,
Kim Chernenkoff, Rona Sterling-Collins
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AIDP/ASCD PROGRAM
DATA COLLECTION
The AIDP/ASCD provincial and regional advisors will be working on
formatting the data collection for this year. Please be advised that we are
going to combine the survey for both programs. We are also working at
prioritizing the information that we think is important and streamline the
number of questions. We encourage you all to participate in this Survey
Monkey questionnaire to help us give a more complete picture of our
caseloads, waitlists etc. and all the wonderful work that you do with our
children and families.

Look for this survey to come out in mid-February.
There will be prizes for those who do participate!

NEW CORPORATE REPORTING
SHAREPOINT 2016 SITE
The new reporting excel program is here and ready! You will now be able to report your
monthly program data. The Corporate Reporting SharePoint (CRSP and formerly known as
SIRF) is now live for all IDP/AIDP/SCD/ASCD professionals.
If you have not already, you will be hearing from your MCFD contract managers and they will
be giving you more detailed information.
The new Corporate Reporting SharePoint (CRSP) site is now available at:
https://mcf.sp.gov.bc.ca/sites/CFDApps/crsp/SitePages/index.aspx
If you experience problems connecting to the site, please email
MCF.ContractReporting@gov.bc.ca with a brief description of what happens when attempting
to log-in.
The reporting process for the new site is similar to the previous site. Please review the User
Guide click here
This newsletter may have been circulated after the orientation sessions listed below, hopefully
you were able to attend one of them.

Orientation sessions for the new site will be held as follows:
December 9, 2019: 10:00 – 10:45 a.m.
December 10, 2019: 2:00 – 2:45 p.m.
December 12, 2019: 2:00 – 2:45 p.m.

PLEASE NOTE:
CRSP reporting DOES NOT APPLY to programs
that are not funded by MCFD.

BCAAFC
Child Care Planner Update

Introducing Sign Language in the Early Years
It’s been a great few months beginning site visits and getting to meet all the amazing programs and
early years’ staff supporting our children and families throughout the Province at our local Friendship Centres.
In November I had the pleasure of visiting the Little Moccasins Learning Centre. This Aboriginal Head Start
Program, a service of the Cariboo Friendship Centre in Williams Lake, is a cultural based preschool program
for Aboriginal children from 3 to 5 years of age. This Program is directed and driven by parents, Elders and
staff who work together in a culturally sensitive environment to prepare children for entry into kindergarten. I
was invited to the Learning Centre to introduce the children to an Introductory Sign Language Program
developed by Hulitan Family and Community Services Society (Hulitan) called SELP.
Hulitan, located in Victoria BC is an Aboriginal organization that preserves, unifies and advocates for
Indigenous families by supporting healing and fostering resilience through culturally rooted programs, services
and collaboration with community partners. Hulitan created SELP to support children facing communication
challenges, whether they be deaf or hard of hearing, at risk of being deaf or hard of hearing, on the Autism
Spectrum, living with FAE or are just late bloomers when it comes to speech acquisition. We know that
children who have a hard time communicating their needs or feelings, will feel frustrated, have a hard time
bonding with their peers which may develop insecurities in relationships and may act out behaviorally.
Research shows that learning sign language in the early years is an effective method of enhancing our
children’s brain development. Learning signs supports their ability to remember the words they are learning, it
helps them to concentrate and make eye contact as they begin to associate actions with meaning, it helps
them to bond with their caregivers and peers and in turn can increase self-esteem and confidence. By offering
the sign language training to the teachers and all the children at the same time, it ensures that no children are
singled out or perceived as different if they don’t use speech as effectively as other classmates. Everyone is
learning together!
Continues on next page

In November the Child Care Planner, in partnership
with Hulitan, brought our Introductory Sign Language
Instructor, Florence Johnny, to visit Little Moccasins
Learning Centre and began an immersion,
introduction to sign language training module. We
were in the classroom for 7 hours per day for 5
days. Florence worked with the teachers and the
children for 2.5 hours in the morning class and 2.5
hours in the afternoon class. Florence worked with
the staff and taught them signs while they were
following their daily routine with the children. The
Staff were provided with one Teachers manual with
over 200 introductory signs that are used within our
early year’s classrooms, and every child (all 40 of
them!) received a children’s introductory sign
language manual for them to take home with
them and teach to their families. From learning how
to sign “More milk please.” as they were eating their morning snack, learning to sign “please” and “thank you”
or “hungry” and “happy” to signing “goodbye” as they were jumping on their school bus at the end of the day
the children were so excited and curious to learn as much as Florence could teach them. The teachers
received individual instruction with Florence and at the end of our 5 days together we all wished we could have
been there longer.
The experience was so magical. The first day we got to Little Moccasins
the children were curious and just watched us “talking with our hands”
and started practicing with the teachers as they were learning. One child
didn’t seem to pay much attention to us at all. It goes to show how much
they learn and are paying attention even if we don’t think they are. The
next day at circle time this same child who seemed disinterested the first
day, signed to me and Florence at circle time while he was doing a
puzzle and seemed to be stuck on a piece. We bent over to encourage
and show him and he signed “stop” to us. We were elated. The third day
when we picked him up with the school bus, he walked up to Florence
and gave her a big good morning hug. I love this project because our
children can all benefit from learning alternative forms of communication
to best be able to express themselves as they all learn to speak at their
own perfect pace.

All My Relations,
Suzanne Jackson

I can be reached by e-mail at: childcare@bcaafc.com
or by telephone at: 250-388-5522 for further information.

COLLABORATIVE RELATIONSHIPS TO SUPPORT CHILDREN
AND FAMILIES

With the ever-changing landscape of early intervention and support services through years of research and
policy, always contingent on funding, there has been a constant for children and families in B.C. who require
extra support.
Through the four foundational programs, we have been in communities now since the early 1970’s. IDP has
led the way in child development and family support for AIDP to begin to provide support to Aboriginal families
in the early 90’s and through the supported child care programs ( now recognized as supported child
development) SCD and ASCD programs enrich support for children and families with extra support needs for
inclusion in school and community.
We have all experienced staff turnover due to retirements, maternity leaves, moving, going back to school,
leaving the ECE/ECD world etc. As programs, we also experience the changes in staff in other services such
as social workers, doctors, childcare staff, pre-schools, early intervention therapies and of course long wait
lists for some of these supports, we experience these changes months after the referral sometimes.
One issue that arises from this is that new people do not necessarily know about our programs and don’t
realize we might be right in their community. A number of years ago, one of our IDP folks recognized us as
“sister programs”. This helped us to see our relationships in a different way. Rather than seeing us as a
duplicate of service, or competing services, we were able to understand that we all have the same goals, to
support children and families in the healthy growth and development of children to reach their full potential, in
early and lifelong learning and to support parents to be confident and caring parents, the best they can be.
Here are a few suggestions to help us all in identifying and communicating to each other and our
referral sources about services in their community:


Have all our program brochures or business cards circulated to doctors’ offices, public health agencies,
friendship centres, MCFD offices, daycares, pre-schools, schools, hospitals, EIT’s, and other agencies
or resources to help the referral process, to ensure professionals and parents find information about our
programs, and do this a few times a year to ensure our information is always available.



If there are multiple programs in a community, i.e. IDP and AIDP or SCD and ASCD, let’s work together
to inform other programs, resources or professionals that we exist in their area. i.e. – If you receive a
referral for AIDP, it would be great to let the referral source know about your sister program that
provides services as an Aboriginal agency for Aboriginal children and families. As stated, they might be
new and do not know all the resources yet. Sharing the name and contact information to the referral
source would be very helpful for them and the family they are referring.
Article continues on next page



We already work together in many ways, such as regional training or in-services. Maybe this could be
done in other ways as well without much cost to anyone, such as resource sharing. Some programs
are rich with resources, lending libraries etc. and others are not. i.e. – specialized information on a very
specific disorder that is not common, not all programs would have information on a rare condition. Is it
possible to share this information and our individual experiences to support a colleague who has a new
referral of the same?



Referral Protocol – in both the AIDP and ASCD policy guidelines manuals, there are sample protocol
agreements for IDP/AIDP/SCD/ASCD. It might be great if our foundational “sister programs” review this
protocol together and how it could be implemented in your community.



It might be helpful to schedule “connecting” meetings throughout the years with the programs in your
community. This would provide a time to network and problem solve work situations that would benefit
everyone, especially staff who are new to their roles. Any support that our experienced professionals
could provide would be a great way to mentor our new professionals. Of course, names etc. of any
situation would be kept confidential.



Create cross-program activities to help break down silos and boundaries that would promote/facilitate
program and community collaboration.



Consider the following questions:
- Do sister programs in your community have opportunities to host pot luck lunches for staff to network
and get to know each other?
- Are there ways to share meeting space for professional development activities?
- Are there ways for programs to work together to create mentorship opportunities?
- Are there ways that programs can work together to provide workshops to inform each other and
specialists about our work?
Can we host or invite colleagues to cultural learning and activities? i.e. – invite our colleagues to
cultural events as guests to witness our cultural activities. In the spirit of truth and reconciliation, are
there opportunities on special occasions to support each other, i.e. – Indigenous day on June 21st,
during Pow Wow events, Chinese New Year, Thanksgiving/harvest activities to embrace both sides of
history?.

Whether you are a front line worker, manager, supervisor or regional advisor, I think we can
help support and inform all the professionals that might refer families to our programs and
ensure it is the program that best meets the needs of the families.
What do you do already that you could share with others around the province? I would be
happy to share your ideas with others.
Contact Diana Elliott at advisor@aidp.bc.ca
or call 250-388-5593 / 1-866-338-4881 toll free.

“The Partnerships Project Training Modules are a community-based training delivery model for
practitioners and parents in communities who serve children birth to six with special needs and
their families The Training Modules provide participants with knowledge and skills in various
topics to increase their ability to support the children and families in their community settings.
These Modules offer a viable and proactive form of training that utilizes the strengths and skills
of practitioners and the services within the communities in B.C.”
Please visit our website (below) and contact us if you are interested in hosting a training in
your community.
For more information on the Partnerships Project please visit:
http://partnershipsproject.bc.ca/
Contacts:
Jackie Watts
Partnerships Coordinator
advisor.ascdp@bcaafc.com
Jessica Mugford
AIDP/ASCD Administrative Assistant
aidp.ascd.admin@bcaafc
Phone: 250-388-5593
Toll Free: 1-866-338-4881

FAQ’s for IDP/AIDP/SCD/ASCD
Professional Development Funds
(Pro D Funds)
I hope the information below helps to provide some clarity. We receive $40,000.00 annually
to support ongoing education and professional development. Last year we provided funds to
99 professionals.
NOTE: We manage these funds by fiscal year – April 1st to March 31st of each year.
1. Who is eligible for these Pro D Funds?

Anyone who is working in IDP/AIDP/SCD/ASCD a minimum of .5 FTE (fulltime
equivalent based on half time of work hours per week) for a minimum of 6 months is
eligible to apply for this funding.
2. When am I supposed to apply for Pro D Funds?

You must apply for funding before your course, workshop or conference.
It would be beneficial for you to apply as soon as possible to ensure the application
review committee has time to receive and review your application for approval prior to
your training. It becomes complicated if you apply with short notice and the review
committee is not given enough time to process. We don’t want to have you pull out of
training if you have not received confirmation that you have been approved before the
training begins. We cannot guarantee you will receive funds if you apply after your
training has started or you have completed your training before you apply.
3. What training can I take?

The training has to be relevant to your job description, the mandate of our programs
and the Framework of Professional Practice for IDP/AIDP/SCD/ASCD.
The information and examples for training can be found in the Pro D User Guide.
4. What if my agency cannot provide 50% of the funds needed for my training?

We will do our best to support your ongoing professional development. If your agency
cannot provide half of the funding for your training, they can fill out the area in the form
that says they cannot pay and your supervisor has to sign this area. The review
committee will take this in to consideration when they review your application.
5. Where can I get the application form for the Pro D Funds?

The application is located in the Professional Development User Guide on page 8 (see
above, #3 for the link)

PROFESSIONAL DEVELOPMENT FUNDS –
IMPORTANT INFORMATION
2019/2020 Applicants:
Due to an increase in the number of professional development funds applications, we have
had a larger than usual number of requests in the first 3 quarters of this year.
What this might mean: Applications received between Dec. 9th and March 31st, 2020, may
not be approved due to expended or reserved funding for the remainder of this fiscal year.
Any applications received and approved prior to this notice are accounted for and safe. This
only applies to new applications received after December 9th, 2019.

NOTE: For the Early years 2020 Conference, we encourage IDP/AIDP
SCD/ASCD to apply for the Early Years Bursary
https://interprofessional.ubc.ca/initiatives/earlyyears2020/bursary/
New User guide and Application form:
The Professional development Committee is excited to announce that we have recently
reviewed and updated the Professional Development User guide and Professional
development Application form. These two new updated documents will be released and
circulated come April 31st 2020

For more information on Professional Development funds:
www.aidp.bc.ca / www.ascdp.bc.ca
Any questions, please feel free to call:
Diana Elliott or Jessica Mugford at
250-388-5593 or 1-866-338-4881

Click here to
Register

For more information and to apply
Click here!

Professional Development funds are also available for this conference.
See the Professional Development Funds page for more information on how to apply.

Featured Articles:
 National Addictions Awareness week 2019
 Honoring our Commitment to End Violence Against
Women and Girls
 International Survivors of Suicide Loss Day
 Gathering Wisdom for a Shared Journey X
 Diabetes and the Heart: Making the connection and
working toward prevention
 Sexual Wellbeing – UBC Learning Circle
 UBC Certificate in Aboriginal Health and Community
Administration Program (AHCAP)
 FNHA Job Opportunities
 BC First Nations and Aboriginal Health Job
Opportunities

Click Here to View the FNHA Newsletter

Parenting After Separation Online Course
VICTORIA, B.C. – The Province of British Columbia has released a free online
course for Indigenous parents who are going through separation or divorce that
can help them make decisions in the best interests of their children.
According to the Government, the new course, Parenting After Separation,
offers Indigenous Families information about how they can honor their children
while working through challenges like determining parenting time and child
support.
The Province says the course responds to an identified need for an accessible
online course that reflects Indigenous peoples’ history and cultural perspectives.

It features messages and advice from Elders, activities and quizzes, and can be
completed at each learner’s convenience over three to four hours.
The course can be accessed as video, audio-only or text-only.

To access the course, or to get more information, go to:
www.gov.bc.ca/ParentingAfterSeparation

Path Forward
Indigenous Women & Girls Safety
Final Report and Action Plan & Priorities

Click the links below to view each document

click here to view

click here to view

Certificate in Infant Development & Supported Child
Development (IDSC)
This certificate program aims to provide students with a basic foundation of the
knowledge and skills needed to work with young children (birth to 9 years) with
special needs and their families especially in the Infant Development Program
(IDP) and the Supported Child Development program (SCD).
For more information, click the following link:
http://earlychildhood.educ.ubc.ca/programs/certificatesdiplomas/#CertificatePrograms-0

Child Care in B.C. – Public Survey
This survey is to ensure Childcare BC is meeting the needs of
families. You will be asked about your familiarity and experience
with existing Childcare BC programs, how you found out about and
secure childcare, and your opinions on issues that may inform
future programs and services.
This survey asks about early learning and child care
arrangements. Early learning and child care arrangements is
defined as any formal care for children up to the age of 12 years
old by someone other than the parent or guardian. This could
include care in child care facilities, in-home care by a relative or
non-relative as well as out of school child care, but does not
include occasional babysitting for recreational or social events or
kindergarten.
For more information or to participate, click the following link:

https://feedback.engage.gov.bc.ca/678234/lang/en/

B.C. has updated the Early Learning Framework to recognize the new
realities of children, families and communities. The new framework was
developed in collaboration with early childhood educators, primary teachers,
academics, Indigenous organizations, Elders, government and other
professionals. It includes several key changes:
• Expanded focus to children from infancy to eight years of age (previously
five years of age)
• Increased focus on reconciliation and Indigenous worldviews
• Increased focus on inclusive practices
• Connects with new K-12 curriculum, core competencies and primary
program principles
• Focus on integrating theory with practice
• Updated inquiry questions address all early learners
View B.C.’s updated Early Learning Framework
to see what’s new:
British Columbia Early Learning Framework (PDF, 11.4MB)
Copies available for purchase from Crown Publications

Register here

9th International Research Conference
On Adolescents and Adults with FASD
April 22-25, 2020
Learning Objectives
During the 2020 Conference, participants can expect to:







Connect the identified needs of community workers, healthcare providers, and families with
the research community
Recognize emerging research findings and how they might better assist ethical policy and
decision making and the development of
integrated and collaborative approaches across systems
Examine practice-based evidence, projects and programs to understand the potential
connections to research and potential
longitudinal studies
Engage in knowledge exchange and dialogue through sessions, networking and the direct
experience of individuals with FASD and families

Location: The Hyatt Regency Vancouver
655 Burrard St, Vancouver, BC V6C 2R7 Canada
View the Call for Abstracts and Advance Notice (PDF).
For more information including contact names, info, dates and deadlines, visit
https://interprofessional.ubc.ca/initiatives/fasd2020/
TESTIMONIAL
An immersive experience in comfortable surroundings. With some opportunities to network and
an abundance of positivity to motivate during the conference, and beyond!
– (FASD 2018)

Jordan’s Principle
And Early Childhood Programs

Jordan’s Principle is a child first principle named in memory of Jordan River
Anderson. Jordan was a First Nations child from Norway House Cree Nation in
Manitoba. Born with complex medical needs, Jordan spent more than two years
unnecessarily in hospital while the Province of Manitoba and the federal government
argued over who should pay for his at home care. Jordan died in the hospital at the
age of five years old, never having spent a day in his family home.
Jordan’s Principle ensures that First Nations children can access all public services
when they need them. Services need to be culturally based and take into full account
the historical disadvantage that many First Nations children live with. The government
of first contact pays for the service and resolves jurisdictional/payment disputes later.
The First Nations Health Authority (FNHA) is responsible for administering Jordan’s
Principle resources in British Columbia.
Please note: Inquiries will receive an evaluation and determination within 12-48
hours of receipt for individual requests and within 48 hours to 1 week for group
requests.
Urgent cases will be assessed as soon as possible.

Click here for more information on Jordan’s Principle
CONTACT INFORMATION:
Jordan’s Principle Implementation
1-866-913-0033

RDSP









WHAT IS THE RDSP?
The Registered Disability Savings Plan (RDSP) is a long-term savings plan that helps
Canadians living with disabilities and their families to save for the future
The Government will deposit a Canada Disability Savings Bond of up to $1,000 a year into the
RDSPs of low-income and modest-income Canadians to a lifetime maximum of $20,000
You don’t have to contribute to the Plan to qualify for the Disability Savings Bonds
If you do contribute to an RDSP, you could qualify for a matching Canada Disability Savings
Grant of up to $3,500 a year, to a lifetime maximum of $70,000
Anyone can contribute to the Plan, with permission of the Holder
The first $500 you contribute, per eligible year, is matched 3 times; the next $1,000 per
eligible year is matched 2 times
Money in an RDSP is considered to be an exempt asset and payments from an RDSP as
exempt income for programs such as Social Assistance and student loans
In order to qualify for the RDSP, the beneficiary must have the Disability Tax Credit
Certificate (DTC) approved by the CRA
WHAT IS THE RDSP NAVIGATOR PROGRAM?
The British Columbia Aboriginal Network on Disability Society (BCANDS) is an award-winning,
Indigenous not-for-profit, serving the unique and diverse disability and health resource /
support service needs of the Indigenous population of British Columbia

Some ways RDSP Navigators can assist with the RDSP:
 Provide clients with an RDSP information package to get them started
 Maintain consistent contact with clients to provide encouragement and one-to-one support
through each step of the program
 Assist clients in applying for the DTC
 Support individuals and families to obtain credit and benefits owed from their DTC approvals,
such as tax refunds and the Child Disability Tax Benefit
 Provide information and resources to health practitioners on completing the DTC Certificate
 Review the DTC with clients to ensure there is no missing information
 Assist with completing the legal representative agreement to allow caregivers to submit DTCs
and open RDSPs
 Follow-up with medical clinics and the CRA when there are delays or requests for more
medical information
 Help complete informal reviews when the DTC Certificate has been denied
 Provide and process the Endowment 150 application when the RDSP is open
You may have been told that you don’t qualify because you don’t have any taxable
income. While the DTC is a non-refundable tax credit, that doesn’t mean that you must have
taxable income to apply. Anyone with a prolonged and severe disability can apply for the DTC.

To learn more please contact RDSP Navigators at: 1.888.815.5511
rdsp1@bcands.bc.ca or rdsp2@bcands.bc.ca

The Autism Demystification®
Puppet Program

The Autism Demystification® Puppet Program is a multimodal,
45-minute educational program delivered to small groups of children ages 3-10
(Preschool through grade 3 to 4). The programs are evidence-based, socialemotional, educational programs that focus on educating peer groups about
autism, while at the same time, teaching prosocial communication strategies to
enhance social inclusion and to reduce isolation and bullying.
Each program is limited to a maximum of 2 classes or 50 children per program. A
team of highly trained professionals’ travel to schools, preschools, and other
community settings throughout Metro Vancouver to deliver the program. Our
education team brings with them all the materials required to provide the
programs.

For more information
CLICK HERE

PROGRAM SPOTLIGHT
Nanaimo Aboriginal Centre ASCD Program
Provincial funds were allocated this year to create a new Aboriginal Supported
Child Development Program at the Nanaimo Aboriginal Centre.
We are very excited to the have the opportunity to bring new ways of contributing
to the important early years learning. We are looking forward to expanding on the
traditional ways of learning through supporting our learners with a diversity of culture
and language Our hopes for the program all stem from the idea of creating
meaningful relationships with families, communities and other professionals in order
to support children in every area. A holistic approach and supporting the “whole
child”, recognizing the systems that make up their world and creating sustainable
plans that allow each unique child to reach their full potential. We hope to
encompass a medicine wheel approach not only the physical, social/emotional and
mental, but also the cultural/spiritual aspects of the child, within the context of their
family, extended family, community and culture. Moving forward we hope the
program creates a stronger support system between families and professionals, all
working together to benefit each child.
We hope to become an ally and resource for those working in childcare settings,
assisting in creating and maintaining a standard of high-quality childcare that has a
positive influence on sharing aboriginal ways of being.

Breana Curnow
ASCD Coordinator

Hanna-Ray
(X wa ta ga) Rosback
ASCD Consultant

We invite you to connect with us through our website:

www.NanaimoAboriginalCentre.ca

Current Job
Opportunities
NOTE: Some of these postings may be closed or filled by the time this newsletter has been circulated

Downtown Eastside Women’s Centre
Vancouver B.C.







Skills Development Coordinator #SD19-002 Permanent, Full-Time – New Posting
Peer Services Navigator #PSN19-003 Permanent, Part-Time – Posting Deadline Extended
POW Project Coordinator #POW19-001 Permanent, Part-Time - Posting Deadline Extended
Shelter Housing Outreach Worker #SHO19-006 Temporary, Full-Time - Posting Deadline
Extended
Shelter Peer Support Worker #SPSW19-013 Temporary, Part-Time - Posting Deadline Extended
Shelter Peer Support Worker #SPSW19-016 Temporary, Part-Time - Posting Deadline Extended

Ki-Low-Na Friendship Society, Kelowna B.C.




ASCD Consultant Immediate full time – posted until filled
Healthy Beginnings Support Worker CAPC Immediate full time – Posted until filled
Spirit of the Children Society – Maternity Leave – Cultural ECD Teacher full time – Posted until filled

YMCA of Greater Vancouver B.C.


Director, Healthy Child Development – Full time – Application deadline December 10th 2019

Tseshaht First Nation Administration Office, Port Alberni B.C.


Early Childhood Educator, Infant & Toddler Program – Full time – Application Deadline December
12, 2019

Human Early Learning Partnership (HELP), UBC, Vancouver B.C.
 Senior Manager, Indigenous Initiatives - Full time – Application Deadline December
13th 2019

Please share your job
postings with us:


aidp.ascd.admin@bcaafc.com

For Parents this
Christmas

“Instead of Giving Toys”
Becky Mansfield
“I don’t want our kids special days or holidays to always be about the toys. I want them to get
past the “want” for toys and have a “want” to help others, a “want” to create memories, a “want”
to see the real reason for the season.”
https://www.yourmodernfamily.com/instead-giving-toys/

“Family Matters: Taming the toys this Christmas”
Laurel Gregory, Global News Video
As children write their Christmas wish lists and grown-ups prepare for Black Friday bargains, a
parenting expert is making the case for fewer toys this holiday season. Laurel Gregory explains
why.
https://www.msn.com/en-ca/video/news/family-matters-taming-the-toys-this-christmas/viBBXnyhx?ocid=se

“Your Kid Doesn’t Need Toys for Christmas (And Neither Does Mine)”
Scary Mommy
This year for Christmas, I’m starting what I hope will be a lifelong tradition. I won’t buy my
daughter toys for Christmas. I will buy her a book and some craft supplies, and together, we will
read, and we will make something.
https://www.scarymommy.com/kid-doesnt-need-toys-for-christmas/

AIDP/ASCD

Share your program
photos with us!
Please send photos of your program activities or home visits
with updates to Jessica to be featured in our seasonal
E-newsletters, reports and power point presentations

Jessica Mugford
AIDP | ASCD Administrative Assistant
aidp.ascd.admin@bcaafc.com
For a copy of our provincial office photo consent form:

Please Click HERE

Spring E-News Submission
Deadline:

March 27th

2020
To be featured in our next AIDP/ASCD e-newsletter,
Please send your job postings, program updates, photos and events to:

Jessica Mugford
AIDP | ASCD Administrative Assistant
aidp.ascd.admin@bcaafc.com


Territorial
Acknowledgement
Here at the provincial office, we acknowledge with respect the
Lkwungen-speaking peoples on whose traditional territory our office
stands, and the Songhees, Esquimalt and WSÁNEĆ peoples whose
historical relationships with the land continue to this day

