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Acknowledgement: 
 
I will use this space for a special acknowledgement of all our AIDP front line workers, their 
supervisors and our AIDP regional advisors.  The past year, during this pandemic, we found so many 
ways to stay connected when we were not able to do home visits, parent programs or provide 
gatherings and meals.   When other services were suspended due to COVID, we made sure families 
continued to feel supported and had access to us by phone or other means.   
 

Innovation:  
 
-Wikipedia definition – the practical implementation of ideas that result in the introduction of new 
goods or services or improvement in offering goods and services, a new or changed entity creating 
or redistributing value.  
-Miriam-Webster Dictionary – a new idea, method or device, the introduction of something  
-Collins Gem, English Dictionary – Introduce changes, new things.  
 
I sometimes think we use “innovation” to create new ways when maybe all we have to do is evaluate 
and look at ways to improve what we already do.  The word innovation has been tied to new funding 
opportunities and in order to apply for these new funds, we have to write a proposal based on new 
ideas and new research to fit the eligibility criteria.  What we need is opportunity to look within and 
find our strengths, our gifts and build on existing qualities, not new.  We have programs and services 
that have been around for many years with little or no increase in funds and continue to maintain 
services and supports the best they can to maintain meaningful relationships with families.  It may 
be time to reward programs for their longevity, doing their best and going beyond in situations like 
we have found ourselves in this past year as we move in to the second year of this global pandemic. 
So “thank you” is not enough for our AIDP professionals, for their “innovation” in continuing to provide 
support to our children and families and their 
communities.  You did not give up or give in to this 
pandemic.  You found ways to remain connected and 
I know the families appreciate that you are still here 
during these difficult times.   

 

 
 
(Photos courtesy Indigenous Early Years - AIDP - Vancouver) 
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Message from the AIDP Provincial Advisor ~ Diana Elliott  
 

What a year this has been.  My last in person AIDP program visit was in 
October 2019, last regional in-service was March 4th and 5th, 2020 and last 
in person meeting I attended was March 12th and 13th, 2020.  I have been 
working in my home office full time since March 17th, 2020.   During January 
and February 2020 there were large gatherings at conferences and I took 
my annual vacation for 3 weeks in February.  I spent many trips on planes, 
ferries, shuttle buses, taxis, elevators and buffets.  This was during a time 
we did not yet realize or understand how big this pandemic was going to be 
and how it would affect how we work and live.  It was during this time that I 
witnessed how “innovative” our programs are.  How they worked in the first 
few weeks and months of the pandemic learning how to do our work 
differently, and the rest of the year assuring families that we are still here at 
the end of the phone or e-mail, face time or zoom, porch visits and resource 
or equipment drop off, or visits in parks or back yards during nice weather.  

Like in previous years, when we had to deal with natural disasters such as forest fires or flooding in 
our communities, we have navigated this pandemic while concerned for the families we work with, 
and our own families and our own well-being.  AIDP is part of a community and we have responded 
like “community” through this pandemic.  
 
This annual report will highlight and share what this pandemic has taught us and how we can 
continue to do our work differently, but still doing our best at meeting contract deliverables (not our 
first priority), but still important to indicate just how we maintained connections with families.  Our 
data collection will be different this year too.  We will still collect our stats but we want to learn from 
our programs what their experiences have been through this pandemic, what worked, what didn’t, 
and what they will need to do to help them through similar situations.  The information they provide 
will be considered for any additions or updates in our AIDP practice guidelines manual.  
  
As we work our way into the new fiscal year, I hope that we will be gathering again soon so we can 
fully celebrate our AIDP 30th anniversary.  Our hope is to come together and honour our programs 
who have supported Indigenous children and their families since 1992 and have grown and adapted 
to meet the needs of children who need extra support, through our own innovation over time.   

 

We have definitely learned a lot together and learning from each other this year. 
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AIDP Regional Advisors:  
 
We have been short 2 AIDP regional advisors during this past year and recently learned that Connie 
Deane, the AIDP Interior Region Advisor is leaving her position as of March 31st.  Connie is 
passionate in her work with Indigenous children and families and will continue with her work in AIDP 
in the Vernon Friendship Centre.  As well, Angela Wrede is leaving her role as AECD regional 
advisor in the interior.  We will miss them both, but both will be continuing their work in the ECD 
world in different capacities.    The North ASCD regional advisor continues to connect with AIDP 
and communicates between the provincial office and the AIDP programs in the North.  They are still 
seeking an AIDP regional advisor.  The AIDP/ASCD Fraser Region Advisor has been filled starting 
in the new fiscal year.  This contract has moved from one agency to another.  During the pandemic, 
we had weekly calls with the AIDP and ASCD Regional advisors.  We did not have these calls 
during the summer and went to every two weeks in September.  This has helped us all stay 
connected and provide time for us to share information, debrief and check in with each other since 
we have not been able to meet together in person.  
 
Thank you Natasha Jones, Connie Deane, Angela Wrede and Lisa Vienneau for your time and 
support for AIDP.  We hope you will still join us to celebrate AIDP in 2022!  We welcome Mia 
Mohamed as the new AIDP/ASCD Fraser Regional advisor and look forward to working with her 
soon.  We also look forward to connecting with all the new AIDP regional advisors when they begin 
their new roles.   

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Contract Deliverables: 
 
To provide Aboriginal Infant Development Programs (AIDP) and Aboriginal Supported Child 
Development (ASCD) Programs provincial support services including the AIDP and ASCD program 
Regional Advisors, located throughout the province. 
 
The AIDP and ASCD Provincial Office/Advisors are responsible to provide Early Childhood 
Development information, Parenting information, Child Care support and information, and provide 
guidance, advise to programs and services who support children and youth with special needs and 
ensure that AIDP and ASCD programs have the ability to do their practice in a culturally safe way 
to honour all Indigenous children and families with respect. Following are our contract deliverables. 
 
 

AIDP professionals who support our children and families… 
The ones we support through our provincial office with regional advisors. 
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Provide direct support to AIDP and Professionals. 
 
Lead the coordination of professional development and training opportunities for AIDP (and ASCD).  
 
This turned out to be a year of professional development for everyone.  Since we were not travelling 
or meeting in person, many training opportunities were created to help individuals to participate in 
online training.  Many workshops and conferences were provided by Zoom and online in other 
capacities, i.e. Facebook live.  Most people I talked to, whether a participant or facilitator mentioned 
that it was easier than they thought it would be to connect online.  Many participants who could 
never attend training due to financial restraints were able to participate in online training because it 
was free or had a nominal registration fee and they did not have travel expenses.  
 
Since the provincial advisors were not travelling, we were able to use our travel and meeting 
budgets to increase our professional development opportunities for AIDP/ASCD.  
 
We provided 3 ASQ and ASQ:SE virtual training workshops.  We used a facilitator from the 
Partnerships Project.  We invited Aboriginal Head Start professionals to join this training as they 
had contacted us for ASQ information and the timing worked.  Taking the time to create partnerships 
in training will benefit professionals who work together in communities.  A total of 55 participated in 
the ASQ Training.  We prioritized our newer staff to accommodate those who have never had 
assessment training before.  All the participants appreciated these extra training opportunities.  We 
worked with the supervisors of the new AIDP/ASCD to ensure they were prioritized to take the 
training.   
 

Program 
 

Total  

AIDP 21 

ASCD  12 

Metis IDP  1 

Metis SCD 1 

AHS 14 

Other 6 

Total:  55 

Other = Participants registered as FASD worker, Family Support Worker, Early Years, CYSN 

Home Visiting Training: 
 
We also provided through the B.C. Council for Families two Home Visiting Training sessions.  
 
Eight of our newest AIDP and 7 new ASCD professionals were prioritized in the first session.  This 
session filled up in one day after the flyer and registration form was circulated.  We used the wait 
list to register participants for the 2nd session.  All were grateful that they could take this session 
and the feedback was great.   
 
Other training needs by individuals continued to be covered under the Professional Development 
Funds that will be reported in its own section. (Appendix A, page 15) 
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Other support was provided to AIDP by phone, e-mail, text, Facebook and newsletter.  We had two 
programs under development this year.  One on Vancouver Island and one in the Fraser Region. 
Both agencies reached out for program, policy and hiring information.  The new programs were all 
sent hard copies of the AIDP Practice Guidelines Manual.  As well, a number of AIDP requested 
new or additional copies of the manual.  This was due to misplacing a manual, or new staff was 
hired and they wanted extra copies to provide to AIDP staff.  Our AIDP manual is also available 
electronically on our website at all times for people to access.  
 
Carry out data collection, support research and dissemination of information:  
 

- Our annual AIDP data collection is in progress.  I will share some program information in this 
report (See pages 10 and 11 for survey responses).  I asked the question again this year, is 
it time to change our name from “Aboriginal” and if so what would you recommend?  We will 
see what the majority of respondents determined and, if we chose to change our name, we 
will do this at our anniversary celebration later this year.     

 
I have also participated in a number of other research projects: 
 

- A collaboration with B.C. Association of Child Development Centres, Dr. Alison Gerlach at 
UVIC regarding trauma and violence informed practice.  

- With Dr. Pat Miranda at UBC regarding a PACE Coaching research, two year pilot, 3 year 
project, complete.  Coaching parent’s with children who might be on the autism spectrum.    

- Dr. Laurie Salve – B.C. Children’s Hospital, in progress “Effects of HIV Exposure on Infant 
Development and Health and Women Accessing ECD Services” in progress.  This one has 
been effected by the pandemic in that we had to change in-person focus groups to online 
sessions.   

 
Participate on committees related to IDP and AIDP  
 
Active Committees: 
 

- BCHCDA – meet once per month 
- RCY Advisory Committee – meet as needed for projects.  
- Provincial Networking Advisory Committee (IDP/AIDP/SCD/ASCD/MCFD) – meet quarterly 
- Assessment Training Module Development – Working Group 
- Partnerships Project Training Modules – led by Jackie Watts, ASCD Provincial Advisor 
- Kids Can’t Wait Working Group – planning and as needed 
- AHSABC Elders Advisory Committee – as needed  
- PACE Coaching Advisory Committee – project complete  
 
NEW Committees this year:  

 
- ECED Executive Committee – UBC – as needed to support education curriculum updates and 

development.  
- The Ministers Advisory Council for Children and Youth with Support Needs (CYSN MAC), both 

the AIDP and ASCD Provincial Advisors applied for and received appointments.  This new council 
will consist of 16 members representing service providers and families and will meet for the first 
time in early May. Four of the sixteen members are Indigenous.  
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Resigned from these committees this year: 
 

- Human Early Learning Partnership (HELP) Aboriginal Advisory Committee – UBC 
 
After many years on the committee, while I loved the HELP staff and the work and research they 
do, I felt it was time to move on.  I thank everyone at HELP for the opportunity for learning and 
growth in research, in our relationships with Indigenous children, families and communities in B.C.  
I was glad to be a part of a committee that worked toward respectful research and sharing of 
information and advancing relationships with Indigenous People.  
 
Thank you everyone at HELP.  I raise my hands to all of you and our Advisory Committee, past and 
present.  I have so much respect for HELP and appreciated my time immensely on this committee 
and getting to know the late Clyde Hertzman and calling him a colleague and friend.   
  

- Canadian Mental Health Association – Indigenous Advisory Committee – I was new to this 
committee this year but it didn’t fit in to my schedule and I didn’t feel I could give it the support it 
needed.  

 
Provide leadership around policy review and development  

I enjoyed working with the new programs.  From meeting the new program manager, to supporting 
the hiring of AIDP staff, ensuring the new staff had access to relevant training when they started 
e.g. Home visiting, Family Centered Practice and ASQ, ASQ:SE training and ensuring supervisors 
learned about our manual, website, Facebook page and Professional Development Funds.  We 
have a couple of programs that have experienced high staff turn over unrelated to the COVID 
pandemic that we supported the best we could.  We shared job postings through all our networks.   

Build and maintain a Provincial resource office, guided by the AIDP/ASCD Advisory 
Committee  

This office has been in existence since the fall of 2003.  It has held the current AIDP provincial 
advisor since August 2003.  An ASCD provincial advisor was added to this office in 2006.  We have 
had one interim and 3 ASCD provincial advisors during this time.  Jackie Watts is our current ASCD 
provincial advisor for 2 years.  Jessica Mugford is our administration assistant for 3 years.  We feel 
we are a cohesive team even though we have all worked fulltime at our home offices this past year. 
We all continue to work in our home offices and feel we can still remain connected by phone, fax, 
text, e-mail, group chat and zoom.  We check in daily every morning and have access to each 
others calendars. We maintain our two program websites and the Partnerships Project website.  We 
have a local and toll free phone numbers and a fax number for our office and use Shaw Business 
internet phone services.   
 
AIDP/ASCD advisory Committee:   We only had one in person meeting this year.  Our second 
one was cancelled due to the pandemic.  In the new year with the renewed contract, we will be 
scheduling a meeting and will review our AIDP/ASCD committee membership, Terms of Reference 
and do some strategic planning to support the work for the next two years.  We had two members 
join our committee for the BCAAFC Child Care Planner contract and we will determine if that 
contract needs are being met.  The AIDP/ASCD regional advisors continue to be an important part 
of this committee. We kept some communication by e-mail with announcements and updates to the 
committee. 
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Provide interim and annual reporting on the AIDP Provincial Office activities  
 
An interim report was provided in October 2020.  This year end report will be provided to MCFD, 
BCAAFC and the AIDP/ASCD Advisory Committee.  I keep monthly stats of meetings, program 
communications and anything that needs attention or highlighting and these are included in both 
reports. 
 
Coordinates and oversees the Annual Professional Development Fund for AIDP/IDP/ASCD 

 
Please see page 16 for information regarding the professional development funds.  
 

Highlights (shared stories of AIDP through our Annual AIDP Survey)  
 
Question: We asked AIDP to list everything they did to maintain contact with families.  Here 
are a few of their responses: 
 
“Upon re-opening we switched to a virtual and phone-based delivery model. Visits, screenings, 
parent and cultural programming were offered over the zoom platform. We collaborated with other 
agencies to offer more and bigger programming (cultural/parenting). When possible, we conducted 
outdoor visits and opportunities for connection. We still offer virtual parenting and other 
programming, and for families reluctant to meet outside (or where it isn't possible to do so) we offer 
tele-visits as well.” 
 
“Virtual connections via FaceTime, telephone and zoom. Resource Packages delivered to families 
monthly consisting of different activities and information for families. Created a storybook for children 
explaining the pandemic and distributed to all families on our case load.” 
 

“Offered resources on age appropriate activities, baking kits, video chats, nature outings, friendship 
zooms, lots of telephone check in's, Facebook, zooms, gift giving, providing supports, continued 
making referrals, food baskets” 
 
“Phone calls, text messages, dropped off family packages of art and pamphlets, food hampers, 
regular check ins” 
 
Question: What were you most proud of this year? 
 
“Starting up the program within the CDC and working with a team to support Indigenous families in 
town and on reserve” 
 
“We developed new programming that we will be able to build on even when things return to more 
normal function” 
 
“Being able to offer programming through a variety of delivery models. We have tried to maintain 
contact and are proud of the families we were able to offer connections to. In some cases, our 
program staff were the only other people families were seeing. It strengthened bonds and 
connections” 
 
“We are able to keep the consistent staff while working remote and helping the family with program 
materials to keep kids busy at home and also with food security through our hamper program” 
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“I am most proud of my staff's ability to be flexible, have outstanding attitudes towards their work and 
create new ways to support families. There was never a moment of resistance to any suggestions 
and they were most concerned about the well-being of all of their families” 
 
“I’m super proud that my staff remained in contact with almost all the families on the caseload and 
went above and beyond to create resources and take home packages to help support parents in this 
time. We arranged the schedule to have at least 1-2 office days per week to gather and create 
resources and supplies. They would call clients and arrange a time to drop at the door so there was 
no direct contact with the families” 
 
Question: Should we consider changing the name of AIDP? 
 
So far, of the 32 to respondents to date, 19 answered this question.  There is still not a clear answer 
at this time.  Of the 19 who answered - 56% said yes and 44% said no.  The reasons for both yes 
and no have very valid reasons.  We will continue to explore, but I would feel more comfortable with 
this decision if the majority was much larger.  
 
Challenges: 
 
The main challenge that caused many other challenges has of course been the COVID-19 Global 
Pandemic.  The numbers of calls received by our office increased significantly getting calls daily from 
programs who don’t usually connect or interact with our office other than e-mail or newsletter 
communications.  Some programs felt they had no direction from anyone. Who do we listen to?  
Where do we get our information?  Programs had to seek out their own information, but reported 
that nothing was specific or helpful to our work.  MCFD referred us to Work Safe B.C. but Work Safe 
B.C. did not seem to have a category that we fit or that we saw ourselves in.  Programs were 
questioned early on regarding program contracts and deliverables not being met, particularly in one 
region.  We had a huge increase in calls from programs with concern about meeting contact 
deliverables, needing support to create a plan to continue to support families, sharing that they were 
not designated an essential service, and just looking for support and guidance in general as health 
information was received daily and they just wanted to make sure they understood what was 
happening in their program as well as with other AIDP programs.  
 
Here are some challenges shared through our AIPD survey: 
 
“Maintaining stable numbers of families for AIDP. It slowed down due to the pandemic as families 
want to come into AIDP but we are closed for in person drop in/meetings” 
 
“Our agency was very slow to switch to video calls due to working within a child protection agency. 
We were only allowed to do phone calls for several months which made it challenging to connect 
with families and do assessments. We were also unable to see any families face to face which 
impacted some families’ sense of support” 
 
“Families who wouldn't engage. Most of our caseload is MCFD involved. The stress of the pandemic 
and corresponding restrictions have been hard for families. We have seen an increase in addiction 
relapse and more children going into care than in previous years. I feel we are also struggling to 
combat "zoom" fatigue with our families. Participation in virtual programming is down. In response, 
we would like to be out doing outdoor visits more, but increasing COVID numbers and restrictions 
are making it challenging. Feedback from our families is that they want more groups and things to 
go back to normal" 
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“Isolation for families mental health of our families (Parents & children) Stress, worry (are we holding 
families in the best way we can, during these challenging times. Keeping my own family well, and 
myself, so I can do my job in the best way. Children schooling from home, parents working, loss of 
jobs, increase of substance use (for families). It has been a very challenging year for MANY of our 
families” 

 
“Families needing in person, parent-to-parent connections. Not running our weekly drop in group has 
been very hard for families who regularly attended. Families that already face issues of isolation are 
becoming even more isolated and their mental health and connection to their children is suffering” 
 
What have we learned from the first year and first wave of this pandemic? 

 
For AIDP professionals:  Financial strain.  Concern for employment, what the closure of their 
agency meant to AIDP.  In some agencies, AIDP was identified as a “non-essential” service and the 
programs were shut down in March indefinitely (on reserve OSR funds).  Some were only closed for 
a few days while the team strategized about how to respond to the pandemic and how to address 
the closures, shut downs, social distancing and isolation while still maintaining support for families.  
- Some AIDP professionals did not know whether to apply for Employment Insurance (EI) or the 

Canada Emergency Response Benefit (CERB) as their employers did not know how long they 
would be shut down. 

- We missed in person meetings, visits and connections with families and co-workers and 
colleagues. 

- Decrease in socializing and networking, both formal and informal.  We have experienced weak 
or strained links between services and supports for families.   

- The past year taught us a great deal about public policy and about who we are and what we 
value.  If we didn’t know it before, we realize that we are not considered an essential service, but 
to many of our families, we are the only consistent service through this pandemic.  

 
For Families:  Food insecurity increased for families.  The AIDP focus became less about typical 
child development and more about food security.  Many families rely on meals at daycares or 
schools for their children.  Many families depend on groups or workshops that include meals or 
refreshments.  Some families do not have the financial stability to provide 3 meals and nutritious 
snacks throughout the day for their family.  AIDP responded by continuing to provide Good Food 
Boxes, gift cards from Super Store or Walmart for food or incidentals. 
The programs who provide community kitchens, the staff continued to 
prepare meals and drop off to families.  The funds that were not spent 
on travel for home visits, meals and snacks in groups were used to 
supplement food for families.  

- Families were affected by the social distancing and isolation.   
- Decrease in physical activities due to parks and recreational activities 

being closed or suspended until further notice.  
- Missing adult socializing between parents and groups and workshops 
- Loss of the extra support services, i.e. Respite, OT/PT/SLP, child 

care.  
- Wait lists got even longer for extra supports.   
- Many important services just stopped due to COVID. For many 

children and families who are the most vulnerable who need these 
services the most, suffered the most. 

 
(Photo Courtesy of Splatsin AIDP) 
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Summary:   
 
This past year has demonstrated how well our provincial office was able to transition to fulltime 
remote work. Our office staff of 3 have proven their adaptability during the pandemic and stepped 
up to the challenge of working in 2 different cities with the continued support from the BCAAFC 
office as our home base.  We learned that we could meet and collaborate by zoom meetings.  We 
do not want to replace in person gatherings and program visits and we look forward to connecting 
in person and visiting our programs and communities once it is safe.  The transition in our work 
practices provided us with opportunities to reflect on what we could do better and different.   
 
We also found out that as families felt isolated and experienced loss in services and supports, we 
as colleagues and co-workers also felt disconnected, not just from the families we work with, but 
from each other.  We have no photos to share from regional in-services or networking meetings this 
year.  We don’t have new photos of our regional advisors who have left their positions.  We wonder, 
years from now, what our memories will be of this unusual time.  
 
We saw the determination and resiliency in the services and supports that AIDP was able to fulfill 
and how the adapted.  
 

Recommendations: 

- AIDP Regional Advisor Roles - we have lost 2 AIDP regional advisors this year, both from the 
interior region.  We recently welcomed a new AIDP regional advisor for the Fraser region and the 
North region AIDP regional advisor position is still vacant, but covered by the ASCD regional 
advisor.  My recommendation once again is for a review of these positions.  I would like: 
 

1. Some consistency in the roles and expectations of all 5 AIDP regional advisor positions 
with base funds, with the added needs and budget increase of each region to reflect the 
number of programs. 

2. Allowance in budgets for program visits.  AIDP programs do appreciate visits from the 
AIDP provincial advisor and would benefit visits from regional advisors, especially to meet 
and help orientate new staff.  The funding seems to be very diverse from 3 hours per 
week to 21 hours per week (AIDP/ASCD regional roles combined).   

3. A more clear connection stated in the AIDP regional advisor contracts that these roles are 
connected to the provincial advisors and provincial office to support the AIDP programs 
in their region. 

4. A more clear connection stated in the AIDP regional advisor contracts that all 5 regions 
network and collaborate with each other and the provincial office.  With minimal funds and 
time, this is difficult to do.  

5. Collaboration with the AIDP provincial advisor to review job descriptions and contracts for 
regional advisors and enhance the roles and the funding for these positions.  

 
- Help AIDP celebrate their accomplishments of the past 30 years.  Is there a way to find some 

extra funds to support families and AIDP staff to participate in a gathering? 
  

- Work with AIDP/ASCD provincial advisors and AIDP/ASCD regional advisors to recognize the 
need to develop a disaster plan and communications that is inclusive of our field that we don’t 
see from other areas, i.e. Work Safe B.C.  
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                         30 Year Celebration and Acknowledgement 
 

‘I tst ‘o’ hwun’ ‘I 

“We are Still Here”  
 
 
I cannot say it enough how proud I am to be part of the 30 year journey of the beginning of Aboriginal 
Infant Development Programs.  This program started in my home Nation of Cowichan Tribes and 
neighbouring Nations on south Vancouver Island. I hope we are celebrating at an in person 
gathering in the summer of 2022.  We are still here in the language of Cowichan Tribes is fitting as 
we celebrate our longevity in B.C.  
 
We plan to have professionals and many allies participate in our celebration as well as past and 
present AIDP staff and families who have received support services from AIDP.  We have been 
called the “grandmothers of Aboriginal ECD” and we wear this proudly and we understand our role 
in the health and wellness of Indigenous children and families.  
 
 
A final thought regarding AIDP.  We humbly know that we have done wonderful work with our 
children and families, we also know:  
 

“We keep talking about what we have done. 
We need to talk about what we have not done. 

Early Intervention, prevention, Health promotion… 
Celebrate achievements… 

But acknowledge what we still need to do” 
 

Ziba Vaghri – UVIC gathering – Jan. 20th, 2016 

 
 
 
Acronyms in this report: 
 

- BCHCDA - Healthy Child Development Alliance 
- RCY – Representative for Children and Youth 
- AHSABC – Aboriginal Head Start Association of B.C.  
- PACE – Parent and Child Early Coaching Project 
- OSR – Own Source Revenue 
- IDP – Infant Development Program 
- SCD – Supported Child Development 
- UBC – University of British Columbia 
- UVIC – University of Victoria 
- HELP – Human Early Learning Partnership 
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Professional Development Funds   
2020/2021 Fiscal Year 

 

We start out the year with $40,000.00 annually from MCFD for all four of our foundational program 
professionals. (IDP/AISP/SCD/ASCD)  
 
This is the first fiscal year that we adjusted the amount to $1000.00 per person per year, rather 
than $1000.00 for academic and $500.00 for professional development opportunities.  We found 
that most people use the pro D funds for professional development and weren’t getting the same 
use as someone who is seeking to advance their academic education. You will see by the numbers 
below, that it is still the case. 
 
Here are the amounts of funding used per quarter per program: 
 

Fiscal IDP AIDP SCD ASCD Combined Academic Pro D Total 

1 $3,000.00 0 $1,612.75 0 $1,955.34 $3,153.34 $3,414.75 $6,568.09 

2 $1,132.16 $1,000.00 $2,261.73 $207.37 0 $1,332.98 $3,268.28 $4,601.26 

3 $1,294.00 $196.88 $1,000.00 $1,701.25 0 $2,701.25 $1,490.88 $4,192.13 

4 $1,285.58 $4,223.75 $1,753.25 0 0 $2,378.25 $4,884.33 $7,262.58 

TOTAL $6,711.74 $5,420.63 $6,627.73 $3,817.24 $1955.34 $9,565.82 $13,058.24 $24,532.68 

 
IDP and AIDP were pretty close in amounts 
this year.  Between SCD and ASCD, there is 
still a large margin of funds being accessed.  
 
Much of the cancelled requests for funds were 
due to a number of in-person workshops and 
conferences being cancelled or postponed 
until further notice.   
 
There was also a great number of free online 
or zoom workshops available to our programs 
during the pandemic. 

 

 
 
 

Number of Total Applicants: 
 

IDP: 23              AIDP: 11            SCD: 14              ASCD: 6            Combined: 5 
 

Academic applicants: 19     Pro D applicants: 40     Total number of applicants: 59 
 
 

 
2020/2021 Fiscal Year End Totals: 

 
Per Program:  
 
IDP = $6,711.74 
AIDP = $5,420.63 
SCD = $6,627.73 
ASCD = $3,817.24 
Combined = $1955.34 
 
Academic Funds: $9,565.82  
Pro D Funds: $13,058.24 
 
Total Amount of Requests = $34,701.38 
 
Total of Requests Cancelled = $10,168.70 
 
Total Amount Funds Spent = $24,532.68 
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Aboriginal Infant Development  
and  

Aboriginal Supported Child Development Provincial Office 
 

551 Chatham St. 
Victoria, B.C.  

V8T 1E1 
 

Phone: 250-388-5593 
Toll Free: 1-866-338-4881 

Fax: 250-388-5502 
 
 
 

AIDP Website: www.aidp.bc.ca          ASCD Website: www.ascdp.bc.ca  
 

 

http://www.aidp.bc.ca/
http://www.ascdp.bc.ca/

