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“Our future and the well-being of all our
children rests with the kind of relationships
we build together today”
Chief Robert Joseph
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Vision:

Mission:

Mission:

Philosophy:

3

Message from the Chair and Co-chair:
It has been our pleasure to participate on the
AIDP/ASCD Provincial Steering Committee as chair and
co-chair over the past year. Although our tenure in these
roles has only been in place for a short duration, we both
look forward to supporting this group of dedicated
people to continue to enhance access to early
intervention services for aboriginal children and families in our province. We
strongly feel participation on this committee will also continue to bridge
relationships across AECD programs and build new relations that promote
healthy child development and well-being.
Sincerely, Tanya Brown and Joan Gignac

<><><><><><><><><><><><><><><><><><><><><><><>

Chief Ian Campbell – Squamish Nation

Grand Chief Ed John - FNS

Two of our First Nations Leaders supporting all the “front line leaders”
in AECD at the Early Years Conference – January 2016
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Message from the Provincial Advisor
Continuing to strengthen children, families and communities. I am
somewhat reflective as we move toward 25 years of early childhood
development in Aboriginal communities through AIDP and I look
forward to celebrating 25 years January 2017.
We have AIDP research to share what we have learned through the
years and where we need to challenge our programs to continue to meet
the many changing needs of our children and families. The foundation of AIDP
has always been home visiting but provides many other opportunities for families that
include, parenting programs, play groups with indoor and outdoor play, clothing and toy
exchange programs, community kitchens and gardens, good food boxes, activity nights
that include culture and language, family events such as picnics or swim nights, support
for children in care and generally providing holistic supports for families to provide a
nurturing, loving, safe home environment for children.
Many AIDP professionals continue their own learning and education journey. They
access the UBC courses and summer institute, local and regional training that includes
infant mental health, infant massage, developmental assessment training, reflective
practice, Circle of Security and the Early Years Conference, to name a few. With huge
numbers of our children in care, we continue to realize the need for early support and
intervention and we still have a lot of work to do. We will see how we respond to the Truth
and Reconciliation Commission, especially to enrich the health and wellbeing of our
children, mentally, physically, emotionally and spiritually. Our children deserve this now.
We are happy with our newly revised AIDP Manual, but one area we did not address this
year was a name change and logo update/change as recommended in the AIDP research
project. It was difficult to think that we have come all this way to change our identity. We
will continue the dialogue and may tie this in with our 25 year anniversary celebrations.
We need more time for our AIDP professionals to feel included and heard regarding a
name change and the feelings about this were understandably divided, only to ensure we
make the right decision.
We have the opportunity to change and improve the lives and future of our children.
We need to incorporate what we know from science and what we know from our
Elders and cultural knowledge keepers and use both. We can create a positive,
cultural approach that shifts policies and practices towards supporting positive
growth and development in our young children. Let’s continue on… in our own
research journey for AIDP and early childhood development.

Provincial Advisor ~ AIDP
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Provincial Steering Committee:
There will be slight changes this year to our
steering committee due to budget constraints.
We will have a few new faces to our committee
as we thank past members for their
contribution and wish them well in their busy
schedules. New members will join us for our
May meeting.
We appreciate Tanya Brown taking on the role
of chair and Joan Gignac as the co-chair. As
always, we review membership and the Terms
of Reference annually.
We also appreciate the participation of
community,
regional
and
provincial
representatives from MCFD who come to the
table.
A list of 2016/16 membership is included in
this report.

5 AIDP Regional Advisors:

Provincial Office Staff:
Diana Elliott - Provincial Advisor - AIDP
Nadine Gagne-L’Hirondelle – Provincial
Advisor – ASCD
Elaine Zamardi – Project Officer

AIDP Paddle Poem:
Let us paddle on our journey - together
Let the first stroke be - respect
From there we can paddle with - unity
And to paddle with - understanding
So we can paddle with - strength
Also paddle with - courage
But to paddle with - gentleness
So we can paddle to receive - knowledge
And to paddle towards - achievement
This will enable us to paddle to - success
With every stroke being a - goal



Continue to support AIDP staff in their
region and are available to provide
support to new AIDP staff and programs.



Assist the AIDP provincial office in
communication and networking for AIDP
programs, children and families.



Participate in local/community, regional
ECD tables, and committees as
appropriate and applicable to AIDP.

Host Agency:



Work collaboratively to provide regional
professional development and in-service
training opportunities

B.C. Association of Aboriginal
Friendship Centres



See our website for contact information
www.aidp.bc.ca

Funded by:



wwwwww

(Nuu Chah Nulth Elder)

Ministry of Children and Family
Development
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The AIDP/ASCD Provincial Office:
Below are the 6 Contract Deliverables in the contract with MCFD for our office for our
2015/16 contract and following is information related to meeting these deliverables.
These deliverables remain the same from our previous year contract.
1) Provide direct program support to AIDP/ASCD programs, regional advisors, and MCFD leading to quality, consistent programs and service delivery to Aboriginal children and
families.
AIDP Provincial Advisor Activities:
 15 in person program and community visits. These visits ranged from half a day to
3 full days.
 Supports were also provided by e-mail and phone.
 Program Managers were supported with recruitment of staff by sharing job
postings, providing job descriptions, interview questions, sitting on one hiring panel
and information regarding expected salary.
 One visit included home visiting training for all ECE/ECD staff at the centre,
requested by the executive director.
 Most of the visits were to programs in the North and part of the Interior Region this
year. I try to rotate the regions and will focus on North Vancouver Island and the
farther east Interior in the next months.
2) Lead the coordination of professional development opportunities for AIDP/ASCD
professionals in collaboration with the regional advisors and professional development
associations for Aboriginal ECD services and non-Aboriginal ECD service providers who
work with Aboriginal families and communities.
AIDP Provincial Advisor Activities:
 Regional advisors worked together in most regions to provide at least one if not
more professional development opportunities for IDP/AIDP/SCD/ASCD.
I
attended 3 regional in-services.
 This year MCFD funded “Train the Trainer” training for the ASQ and ASQ:SE
screening tools. The office organized two simultaneous sessions in Kamloops and
Richmond. With an ASQ session in the north, we now have over 75 ECD people
available to train others in these tools.
 We are continuing to work on collaboration with professional associations and
others to improve professional development opportunities in ECD to share
resources and support AECD.
3) Support individual program data collection and evaluation and coordinate provincial
collection of AIDP/ASCD program data.
AIDP Provincial Advisor Activities:
 I conducted a short survey to all AIDP professionals regarding the AIDP manual
revision and received lots of constructive feedback.
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I supported the AIDP research project last year and this year I helped disseminate
the research findings and recommendations in numerous meetings and workshops
in partnership with Alison Gerlach, the author of the research project.
This year, 37 of 48 AIDP participated in the AIDP data collection in March and
April. This is only somewhat improved from last year. We provided an incentive
by offering free registration to the International Indigenous Early Childhood
Gathering in July 2016. There will be a report sharing the data collection for AIDP.
I continue to participate on the Human Early Learning Partnership (HELP) at UBC
as one of the original members since it was formed in 2003. In that time, we have
had 3 different Aboriginal Community Liaison Coordinators and other changes of
staff working in HELP. I enjoy this committee and feel I continue to contribute
when it comes to encouraging HELP research in Aboriginal schools, communities
and school districts.
Each program is very different with different requirements for evaluation. One
AIDP does there evaluation every 5 years within the agency evaluation. Another
does evaluation every 2 years. And for others, it is not a requirement due to the
fact that their funding is integrated in to other ECD services in the agency and they
don’t separate information.
On reserve programs have their own data collection through their own systems.
Because of this, I have not been able to bring all programs together. I will continue
to work on this and seek guidance from AIDP and how we could improve
participation and the purpose for data.
I will continue to engage with all AIDP to participate in the data collection although
it is not in their contracts to do so, and they participate in other data collection such
as Service Indicator Reporting Framework (SIRF) which is stipulated in their
contract with MCFD.

4) Maintain and ensure the Provincial Office is guided by an AIDP/ASCD Steering
Committee.
AIDP Provincial Advisor Activities:
 Following an evaluation of the AIDP/ASCD provincial office conducted by MCFD,
which included the AIDP/ASCD provincial steering committee members, there
were questions regarding its role in supporting or advising the provincial office staff
and responsibility between the steering committee and host agency.
 We hope to follow up with these questions during our next in person meeting as a
strategic planning session.
 We review the Terms of Reference and committee membership annually.
 We went over budget this year with our in person meetings. This will be discussed
in our new fiscal year.
 This year, we have a new chair and co-chair, new in these positions.
 We will have a change in an agency representative.
 The parent rep has been wonderful addition to the committee and has been utilized
twice this year on parent panels and two conferences.
 The committee receives quarterly reports along with our financial statements.

8

5) Lead and support research, development, and implementation of culturally safe and
appropriate AIDP/ASCD programs, services, and resources, and tools that reflect
preferred practice in early intervention, health promotion and prevention.
AIDP Provincial Advisor Activities:
 I provided 22 to workshops this year in different locations and settings regarding
cultural safety, working with Aboriginal families, history related to the residential
school legacy and other factors that have influenced our families through the
generations.
 All my work supporting programs and colleagues focus on cultural safety, family
centred practice, working with Aboriginal families and encouraging culture and
language in or programs.
 Following the AIDP research project last year, we will work to do research annually
HIGHLIGHT: We revised the AIDP Manual after 10 years. It has had a name
change from policy and procedure to program guide. I think it reflects the growth
of AIDP and the important work all AIDP does. We thank MCFD for the funding to
do this.
6) Participate on committees and tables related to AIDP/ASCD or professional development,
as supported by the AIDP/ASCD Steering Committee, ensuring sufficient direct program
support and information sharing is maintained.
This is a current list of committee’s that meet regularly throughout the year that I am an
active participant. I have decreased my committee participation in recent years as they
took too much time away from my other duties. I average 10 to 12 meetings per month.
Committee Participation:
 AIDP/ASCD Provincial Steering Committee
 Human Early Learning Partnership – Aboriginal Advisory Committee (HELP-ASC)
 B.C. Healthy Child Development Alliance
 Early Years Conference Planning Committee
 Assessment Conference Planning Committee
 Professional Development Funds Advisory Committee
 International Indigenous ECD Gathering Planning Committee
 Autism Community Training Committee – NEW
 Parent Coaching Research Project – A.C.T. – NEW

“Cherishing Each and Every Gift”
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Other office activities:








Ongoing communications – always finding ways to improve
Website maintenance – (Project Officer) job postings, professional development,
training and education, links to other recourses, AIDP manual, Mentoring Manual
Participation in host agency meetings and activities as available
Extra support to conferences and workshops, help with registration table, purchase
gifts, behind the scene support
Incoming calls for information, helping someone find the closest AIDP or IDP, support
to family who is seeking information and referral process, wondering about waitlists
for diagnosis, in one case, through Sunny Hill Hospital. Doesn’t understand why the
wait is so long.
Requests for training information, ongoing for home visiting (refer to B.C. Council for
Families for certificate training), assessment training, funding, etc.

Professional Development Funds:
Our office receives $40,000.00 annually from MCFD to support ongoing professional
development for IDP/AIDP/SCD/ASCD staff in academic and non-academic training and
education. We spent the full amount and supplemented the amount over with the grant
funds that is set up as contingency until it is depleted. Please see Appendix ‘A’ page
19 for information. Thank you to Liz Cox for her continued coordination of the
application process.
Partnerships Project:
Our office hosts this project which was transferred from the Comox Valley Child
Development Centre to our host agency 2 years ago. The Partnerships Project Training
Modules are a community based training delivery model for practitioners and parents in
communities who serve children birth to six with special needs and their families. These
modules include:
1) Communication
2) Creating Inclusive Child Care Settings
3) Family Centred Practice
4) FASD
5) Positive Approaches to Behaviour
6) Supporting Children Who Are Deaf or Hard of Hearing.
This project is coordinated by the ASCD provincial advisor and project officer. Information
can be found at: www.partnershipsproject.bc.ca
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Other office activities continued:
International Indigenous Early Childhood Development Gathering – July, 2016
Work for this gathering is picking up speed as we move closer to the date. The
planning committee is increasing conference calls, and reviewing the activity list more
often to ensure we do not miss anything. We are excited and relieved that MCFD
provided $20,000.00 for the gathering. With the $15,000.00 from the First Peoples
Council and the funds generated from registration, we no longer have to worry about
meeting the necessary budget.
The inaugural IIECD was hosted in Otaki, New Zealand in 2013. Most of the planning
committee for this gathering in July are all ECD professionals who attended the
gathering in New Zealand.

There are keynote speakers from Canada, New Zealand, Australia and Hawaii. We
have a number of workshops with folks from New Zealand. The committee wanted to
have a thread from the first conference, and hopefully that thread will be continued with
the next host, in two years.
This will be an intimate gathering with 100 participants and 25 committee, facilitators
and volunteers. We look forward to the hospitality of the Songhees First Nations and
their wellness centre.
For more information please go to the BCAAFC website: http://www.bcaafc.com
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AIDP Program Information by Numbers:
Region:
Coastal Fraser South
Coastal Fraser North
Interior
North
Vancouver Island
Total # of programs and Staff

*
**
***

On Reserve
1
5
4
4
6
20 (40%)

Off Reserve
4
4*
7
11
4
30 (60%)

Total
5
9
11
15
10**
50

# Staff
11
13
14
15
17
70***

One Coast Fraser/North program is not AIDP, but is recognized due to its high
caseload of Aboriginal families.
One AIDP has a satellite office off reserve but is administered by an on reserve
agency.
We are teasing through our data collection for 2015/16. This is the number of staff,
not FTE.

While we lost some services to some communities, we did not lose any AIDP programs.
Other communities have expanded their AIDP services through AIDP/ASCD
enhancement funds or Aboriginal Service Innovations Funds, funded by MCFD. The
numbers above may change when we determine the AIDP services and contracts. At this
time, the communities listed on our AIDP website identify as AIDP.
Highlights for the AIDP Provincial Advisor:
o I witnessed programs work hard at building relationships within community. In one
case, working with RCMP to help at community functions for families to see the
RCMP in a positive way, and not to fear the authority that comes with their work.
o I appreciated the support and inclusion of Aboriginal People and issues at the Early
Years Conference.
New connections were made through speakers and
facilitators. E.g. Circle of Security reps and the First Nations summit staff.
o I will have the opportunity in June to share the AIDP research at a conference in
Edmonton in June due to a link at the Early Years Conference.
o Throughout the year I witnessed Aboriginal IDP, AECD professionals and parents
participate as workshop facilitators and panel members at ECD conferences. For
some it was their first time. I was so proud to witness their enthusiasm and how
they felt so honoured to share knowledge and experience. I see the confidence
and capacity increase and develop each year in AIDP. AECD is in good hands!
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Successes of AIDP:
"It was such an honour to be selected to
present at the Early Years conference this past
January! The speaker's and the venue were
fantastic and the feedback I received from
participants in my workshop was extremely
positive and encouraging. By sharing my
workshop, "The Power of Early Intervention" my
hope is to help inspire and motivate others to
advocate and be the voice for those that don't
have one yet because the early years are so
critical to a child's overall and long-term
developmental trajectory.
Trinity is truly a gift from the Creator and an
amazing
little girl whose story clearly proves the importance of the early years and the power of
early intervention. I want to acknowledge and thank all those who have contributed
directly and indirectly to her unique journey. I never imagined that being Trinity's mom,
as well as a professional in the AECD field, would bring so many wonderful
opportunities! I embrace all of these
experiences with enthusiasm,
humility, and an open heart."
Laranna Androsoff
Aboriginal Early Years Outreach,
Quality Assurance Assistant &
Parent Educator

EARLY YEARS CONFERENCE
Nurturing Developmental Wellbeing - Strengthening Children
and Families
(The Theme of the Early Years Conference this year included a
Cowichan Coast Salish word that describes children).

*Sp’e’qum [spay-come]: Children are regarded as a flower that needs nourishment, love
and care. Think of our children as a garden, they need a place to show their beauty and
pride.
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Successes of AIDP:
I share my gift of loving who I am and going to be as an aboriginal woman. The teachings
that were taught to me as a child, the life lessons that made me who I am today. The
language of our people Wet' sewet' en being shared with our next generations to come,
our future during my work as an Aboriginal Parent/Child Mother Goose facilitator; this
means that they will be our future leaders....... If I am that one of many people, who
makes it count, to give a parent a sense of belonging, and to be able to share with my
urban Aboriginals families a piece of my traditional ways of life and language, give me a
sense of pride....... I am honored to be speaking at the early year conference..... With two
of my co-workers who have the same goals for our children....... Cindy Pete

Lorinda Seto – AIDP worker / Doreen MacFarlane – ECD Team Leader / Cindy Pete – AIDP Worker

Aboriginal Child & Family Support Services:
Aboriginal Infant Development Program with the Vancouver Native Health Society

We are fortunate to have a wonderful
Parent representative on our provincial
steering committee. She has shared the
story of her children and family and the
importance of access to culture and
family.
Cindy Packer - Parent
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FOR CONSIDERATION:
 MCFD Provincial Office and the AIDP Provincial Office offer to coordinate a
meeting with regional MCFD CSM’s to review the regional advisor positions and
see how we can improve the positions and funding. Two regions have expressed
interest in learning more about the positions and if they will ever go through a
review and RFP process like the provincial office. We have had AIDP regional
advisors since 2006 and they have become somewhat disjointed from their original
intent. While focussing on professional development is important, we need to
ensure time and resources are available for the support, mentoring, program
development, visits and orientation for new AIDP is also a priority. We would
strongly recommend having the AIDP regional advisors be an extension of the
provincial office to support our programs, to strengthen roles, improve
communication with all parties, and have a more consistent, equal budget and job
description for all regional advisors. This would improve coordination and support
for each other rather than be independent of each other. Accountability would not
be lost to MCFD but would be streamlined and ongoing connections would remain
with the provincial steering committee. MCFD reps from all regions are part of the
steering committee and would still provide guidance and support that would benefit
our programs in an improved capacity.
 Government work with the provincial office to find funding support for
IDP/AIDP/SCD/ASCD provincial in-service and incorporate this funding in future
operating budgets for the AIDP/ASCD provincial office.

“We keep talking about what we have done.
We need to talk about what we have not done.
Early Intervention, prevention, Health promotion…
Celebrate achievements…
But acknowledge what we still need to do”
Ziba Vaghri – UVIC gathering – Jan. 20th, 2016
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 The AIDP/ASCD provincial steering committee (or working group) support the
ongoing operating budget to ensure we do not incur future deficits and that
provincial office staff adhere to the revised BCAAFC Personnel Policy.
Example: Section 8 – Travel Regulations/Expenses.
Example: Working group to review budget with provincial office staff and host
agency. At 3rd quarter if not quarterly.
 The AIDP/ASCD Provincial Steering Committee (or working group) work with the
provincial office to problem solve and create a Communications Strategy that
includes all of AIDP and ASCD as well as our mainstream colleagues and
programs that work with and support Aboriginal children and families. This could
be done as part of strategic planning at an in person meeting.
SUMMARY:
We have observed a few trends or things to note:














Training and recruitment – we have noted that AIDP staff turnover has increased
in recent years in all areas of the province. We have experienced retirement,
maternity leave, medical leave, and either being let go or just moving on.
Job postings have had to be extended or remain open for long periods until a
position has been filled.
In order to maintain funds, or hire someone by deadlines, some programs shifted
people in positions to allow more time to fill their AIDP position. This did help
agencies to not to lose out on potential funding.
Home Visiting has been on the decrease in a few programs. This will be a focus in
the coming months to highlight home visiting as a core service of AIDP.
Policy – AIDP enjoyed participating in the dialogue working toward updating the
AIDP policy and procedure manual.
Funding – many AIDP received enhancement funds and appreciated the top up.
Funding – some programs spoke of changing their program due to funding
shortfalls. I.e. One AIDP reduced its catchment area and cannot provide services
to a neighbouring Band. But they still have other EIT services available.
AIDP staff are enjoying new ways of providing relevant supports i.e. Circle of
Security, Neuro-transitional Therapy information, intergenerational or multigenerational information.
AIDP still very much enjoys offering Moe the Mouse and Parent/Child Mother
Goose.

We look forward to many more years working for our future…
Our children…
And their families…
16

APPENDIX ‘A’
AIDP/ASCD PROVINCIAL STEERING COMMITTEE
Membership List
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Aboriginal Infant Development Program
And
Aboriginal Supported Child Development
Provincial Steering Committee
2015 -2016 Membership
Role
Chair
Co-chair
Host Agency representative
Parent Representative
AIDP Provincial Advisor
AIDP Regional Advisor (Coast Fraser North)
AIDP Regional Advisor (Interior)
AIDP Regional Advisor (Coast Fraser South)
AIDP Regional Advisor (Vancouver Island)
AIDP Regional Advisor (North)
ASCD Provincial Advisor
ASCD Regional Advisor (Coast Fraser North)
ASCD Regional Advisor (Vancouver Island)
ASCD Regional Advisor (North)
ASCD Regional Advisor (Coast Fraser South)
ASCD Regional Advisor (Interior)
IDP Interior Regional Advisor
SCD North Regional Advisor
Elder – Squamish First Nation
First Nations Health Authority
Child Care Representative
Aboriginal Head Start
Community Agency Representative
Child Welfare Representative
Special Needs Representative
Success by six
MCFD Provincial Representative
MCFD Regional CYSN Consultant
MCFD Regional CYSN Consultant
MCFD Regional CYSN Consultant
MCFD Regional CYSN Consultant
MCFD Regional CSM

Name
Tanya Brown
Joan Gignac
Carl Mashon
Cindy Packer
Diana Elliott
Robyn Lean
Connie Deane
Natasha Jones
Dixie Scott
Lisa Vienneau
Nadine Gagné-L’Hirondelle
Tanya Brown
Colleen Corder
Kim Chernenkoff
Natasha Jones
Sue Sterling
Wendy Kenward
Juanita Hagman
Barbra Charlie
Nicole Gibbons
Mary Burgaretta
Joan Gignac
Rae Cohen
Linda Lucas
Neil Belanger
Joseph Dunn
Kathy Pitlar
Julia Rose
Lori Lucier
Rita MacLeod
Sue Whittemore
Sarah Lloyd

Email Contact
tanyabrown@shaw.ca
executivedirector@ahsabc.com
carl.mashon@bcaafc.com
cindy@packer.ca
advisor@aidp.bc.ca
rlean@ywcavan.org
earlychildhood@fnfc.ca
natasha.jones@frafca.org
aidpra.vanisland@yahoo.ca
lvienneau@pgnfc.com
advisor.ascdp@bcaafc.com
tanyabrown@shaw.ca
colleen.c@vnfc.ca
kchernenkoff@pgnfc.com
natasha.jones@frafca.org
suesterling75@gmail.com
WKenward@pdcrs.com
juanita.hagman@trcl.ca
barbara.charlie@squamish.net
Nicole.Gibbons@fnha.ca
mary@acc-society.bc.ca
executivedirector@ahsabc.com
rcohen@syilx.org
lindal@ipsociety.ca
exdir@bcands.bc.ca
josephd@successby6bc.ca
Kathy.Pitlar@gov.bc.ca
Julia.rose@gov.bc.ca
Lori.lucier@gov.bc.ca
Rita.MacLeod@gov.bc.ca
susan.whittemore@gov.bc.ca
sarah.lloyd@gov.bc.ca

Note: some committee members are listed twice due to the nature of their dual roles.
Note: Barbara Charlie has retired from our committee due to her health. Elder Fred John who
attended our meeting in January will be asked to attend future meetings.
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APPENDIX ‘B’

PROFESSIONAL DEVELOPMENT FUNDS
YEAR END REPORT
(Submitted by: Liz Cox)
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PROFESSIONAL DEVELOPMENT FUND
ANNUAL STATISTICS REPORT
2015 - 2016

INFANT DEVELOPMENT PROGRAM
ABORIGINAL INFANT DEVELOPMENT PROGRAM
SUPPORTED CHILD DEVELOPMENT PROGRAM
ABORIGINAL SUPPORTED CHILD DEVELOPMENT PROGRAM

PREPARED FOR:
THE B. C. ASSOCIATION OF ABORIGINAL FRIENDSHIP CENTRES
(HOST AGENCY)

PREPARED BY:
ELIZABETH COX, PROJECT MANAGER
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The Professional Development Fund (Pro DF) is funded by the Ministry of Children and Family
Development (MCFD) to provide financial support to applicants working as consultants in the fields
of IDP/AIDP/SCD/ASCD and SCD/ASCD support workers to enhance the qualifications, skills and
training necessary to work with children with developmental delays or extra support needs and their
families. The Professional Development Fund Committee (Pro DFC) is responsible for overseeing
the annual funding to ensure the funds are accessible to all eligible professionals and are
appropriately spent. The Pro D Committee regularly reviews the funding criteria for eligibility and
has developed a User Guide containing information about how to access funding, the criteria,
deadline dates and the appropriate Request Form. This provided to all consultants in all
programs/fields through several means including websites.
The Pro D provides funding for both Academic and Non-academic training. Academic training is
funded to a maximum of $1,000 dollars per year per consultant, and non- academic training such
as conferences, workshops, in-service etc. provides up to $500 per year per consultant. Agencies
are expected to match the funding by 50% for non- academic training. Tuition and registration
costs, travel expenses and books are covered to assist consultants to access training.
Of particular note in the last few years is the decrease or lack of professional development training
dollars available in operating budgets of agencies and programs to support the ongoing training
and development of staff. This reduction has been reflected in several ways through, the increased
number of applicants who indicate on their Request for Funding Form that they are NOT able to
receive matched funds from their agency, or they don’t have upfront support of payment for the
training prior to being reimbursed by our Pro D Fund. Funding requests with travel expenses have
also increased substantially due to limited professional training budgets. These additional needs
have put an increased demand on the limited annual training funds, as more applicants require
more money than our current allotment per consultant. This either results in fewer consultants
being able to access the available funds or as in this year an over expenditure of the annual funding
budget.
Expenses:
The annual contract from MCFD provides $40,000 per year from April 1- March 31 per fiscal year.
This first contract year, the applications for funding exceeded the $40,000 contract in the amount
of $49,729.87. We have grant funds that will be used to cover the over run until the grant is
expended and as approved by the Pro D committee.
Applications received and explanation:
Applications for funding are reviewed by the Pro D Committee four times a year and as needed for
applications specific to a conference or workshop that does not align with the 4 deadlines. See
breakdown below:
1.
2.
3.
4.
5.

Total applications received from April 1, 2015 to March 31, 2016 = 146
Total applicants who did not attend training or complete paperwork = 17
Total applicants not approved because training did not meet criteria = 3
Total applications not completed and processed (2. and 3.) = 20
Based on Academic and Non- academic training requests - approved applications =
 Academic requests total: 42
 Non- academic requests total: 84
 Total Approved = 126 of 146
21

Following is a summary of our Annual usage and statistics:

Professional Development Annual Statistics: April 1, 2015-March 31, 2016

Program

# Applicants

# Reimbursed

IDP
AIDP
SCD
ASCD
ID/SCD
AID/ASCD
ID/AID
Total

59
29
26
6
2
4

56
26
23
6
2
4

126

117

# In Progress- Still payable
with new fiscal funds
3
3
3

9 = $5100.00

If you have any questions regarding this report or the findings please contact either Elizabeth Cox
or Diana Elliott for further information.

E-mail: Liz Cox – eocox@shaw.ca
E-mail: Diana Elliott – advisor@aidp.bc.ca

Respectfully submitted by,

Elizabeth Cox,
Project Manager
Professional Development Funds
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APPENDIX ‘C’

YEAR END FINANCIAL STATEMENT

(PLEASE SEE SEPARATE ATTACHMENT)
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AIDP/ASCD Provincial Office
551 Chatham St.
Victoria, B.C.
V8T 1E1
Phone: 250-388-5593
or
Toll Free: 1-866-338-4881
Fax: 250-388-5502
Website: www.aidp.bc.ca
Website: www.ascdp.bc.ca
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